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DHBs refute lab worker union claims
The medical laboratory workforce is relatively well paid and stable, with few vacancies and those that do occur are attracting good quality candidates, says DHB spokesperson Karen Roach.

DHBs refute union claims of a crisis in this workforce. “The employers’ experience is that – with the exception of a few highly specialised jobs – we attract good fields of suitably qualified candidates for our vacancies,” says Karen Roach. 

“Our analysis is also that the numbers training in universities, including a very successful bridging programme, are more than adequate to meet current and future needs.”

The New Zealand Medical Laboratory Union (NZMLWU), which represents laboratory workers in 13 DHBs and the New Zealand Blood Service, is currently taking industrial action over its pay talks.

The union has rejected a pay offer similar to that already accepted by over 75 percent of health sector employees, including laboratory workers represented by the PSA. 

“In addition to a 2 percent pay rise, DHBs have offered an increase in annual leave, long service leave, on call allowance rates and paid parental leave,” says Karen Roach.

Laboratory workers have done well out of settlements in recent years, receiving  lump sum payments of $1800 for scientists and $1200 for technicians, and pay rises of 4 percent from May 2007, 4 percent from June 2008, and a minimum increase of 2 percent from June 2009. Restructuring of the scientist and technician scales from 30 June 2009 meant many staff also received additional increases above these percentage rises. 

“The union is comparing lab scientist rates with nurses,” says Karen Roach. “A staff nurse starts on $44,562 and increases to a top rate of $60,159. A scientist starts on $46,500 and increases to a top of $59,700. The rates are similar, but historically they have never  been the same. 

“The union is demanding a starting rate of $52,000 for scientists in Auckland, increasing to $73,000 – close to 20% more than a nurse gets. While the work done by the two groups is different, DHBs consider the current relativities appropriate. 

“Wage growth in this sector has outstripped measures of inflation and wage growth across the economy in the past decade,” says Karen Roach. 

“The union seems to be ignoring these issues and the financial situation of DHBS, and is seeking a higher financial settlement than others in the sector.  We have indicated to the union that we remain open to talk about the elements of the offer but that we have committed all we can afford.”
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