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UNION REJECTS PAY RISE FOR MEMBERS
Resident medical officers (RMOs) appear to have rejected the offer made to them by District Health Boards on 29 September. 

“Their union, the Resident Doctors’ Association (RDA), has tabled a counter proposal which would involve taking the two percent pay rise we were going to put in RMO pay packets and placing it in a union-controlled fund,” says Karen Roach, a spokesperson for the DHBs’ negotiating team. “The union says money from this fund may then be applied to roster changes at one or more DHBs.
“I am at a loss to see how an approach such as suggested by the RDA could work across 20 DHBs where there are variable staffing levels and arrangements. The proposal seems to suggest that the cost is the only reason that different rostering cannot occur. This is far from the case. 
“We told the union we would give our RMOs a pay rise from October 1, and continue to further our discussions about the broader changes that we are seeking. Their members appear to have rejected this.”
Ms Roach says the interest-based approach to bargaining proposed by DHBs would allow DHBs and the RDA to explore the underlying issues in the negotiations and look for possibilities for change that would meet both of their needs.
“The interest based approach as suggested to the RDA is a far more constructive way of bargaining than the game-playing the RDA seems to enjoy engaging in. Despite what the RDA is saying, DHBs are not trying to reduce RMOs’ conditions of employment. We value our RMOs. They are our future senior doctors and we want to provide a supportive environment in which they can learn.” 
Ms Roach says the current Multi-Employer Collective Agreement (MECA) covering RMOs expired on 31 December 2009.  Its provisions continue to apply for a year and these will lapse on 31 December 2010. 

She says the facts are:

· RMO numbers have increased significantly in recent years

· RMOs are a workforce in training and the employment agreement needs to reflect that

· Average hours of work for RMOs have dropped over the past decade

· New Zealand offers RMOs some of the best training conditions in the world

· Relative to other professional New Zealanders’ salaries, RMOs are well paid

· DHBs must bring this workforce’s employment arrangements into the 21st century. 

The RDA’s counter proposal will be taken to the chief executives of the 20 DHBs for discussion and negotiations are set to reconvene on 8 November.

A full description of the bargaining issues and the DHBs’ approach can be found at: http://www.dhbnz.org.nz/Site/Media/RMO/RMO.aspx. 
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